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2026 Newcastle Permanent Emerging Innovator Award Guidelines
	[bookmark: _Hlk69302594]Applications Close at 11:59 pm on Friday, 14th August, 2026
Late applications will not be accepted




Overview
The Newcastle Permanent Emerging Innovator Award was established in 2024 to celebrate early-career researchers who have demonstrated exceptional potential and innovative thinking. Funding for these awards has been generously donated by HMRI’s innovation partner, the Newcastle Permanent.

Purpose
The Newcastle Permanent Emerging Innovator Award recognises HMRI early career research affiliates who have demonstrated outstanding achievement in bridging the gap between research and real-world application towards realising the HMRI vision to ‘Discover Local. Cure Global’ and purpose to transform the health and wellbeing of our communities. 
The Award is open to early career researchers. Applicants may be clinicians, discovery scientists, implementation researchers, or health and public health practitioners. The award provides an opportunity for HMRI health and medical innovation to be showcased.  
The successful applicant will be awarded funding of $20,000. 
Awarded funds may be used for research related activities such as supporting existing or new research projects and/or development of the existing or new innovation, e.g., clinical validation, data collection and/or analysis support, translation support, professional development, travel, equipment, or salary support. (Please note: as this is donor funded, only economy fares are allowable).

Eligibility
Nominees for the Innovation award must:
1. Be a HMRI-affiliated researcher, AND currently employed by either the University of Newcastle, Hunter New England Local Health District, Calvary Mater Newcastle or HMRI.
2. Be an early career academic researcher or health practitioner/clinician researcher (as specified in Appendix 1).
3. Have conducted research as an HMRI affiliate for at least one year.
4. Be conducting research in any field of health and medical research aligning with HMRI’s strategy.
5. Not have any outstanding reports, or other compliance requirements, for any current HMRI grants.
6. Not be a previous recipient of the same award category.
7. Be available for media opportunities the day following the Awards Night.  The Awards Night will be held on Friday, 27th November, 2026.
Should you have any questions regarding your eligibility, please email your query to opportunities@hmri.org.au prior to submitting your application.
Application Requirements
1. A response to the assessment criteria listed below. Using pages separate to your application form, your response to the assessment criteria should be no longer than 3 pages (additional to the Application Form). References however, if required, are additional to this three-page limit.  Preferred style is Harvard.
2. One written reference (max 2 pages) from a referee not affiliated with HMRI, who is familiar with your achievements and who can comment on your performance against the assessment criteria. The letter must be signed by the referee, be on letterhead and include the contact details of the referee).
3. A brief CV (max 2 pages).
4. Page limits must be adhered to. Any information provided over the page limit will be removed from the application.

Assessment Criteria
Please ensure your application addresses the assessment criteria below as well as the further detail provided in Appendix 2 and 3. 
1. Novelty and idea validation (50%)
2. Significance and potential impact (40%)
3. [bookmark: _Hlk86242815]Contribution to HMRI (10%).

Novelty and idea validation (50%)
Idea novelty and validation is focussed on the originality of the idea, the strength of its conceptual foundation, and the evidence that supports its potential feasibility. The criteria below will be considered:
· Evidence that shows the idea is new or a significant improvement over current options. 
· Evidence that demonstrates an innovative application of existing knowledge or originality of idea.
· Evidence that preliminary validation been undertaken (e.g., proof-of-concept, pilot data, simulation, modelling).
· Evidence that gives credence to the idea's potential success.
· Evidence that potential limitations or challenges been identified within the translation pathway.

Significance and potential impact (40%)
Idea significance and potential impact refers to innovation that addresses a significant problem to community and/or health system and where the steps within the pathway to impact are well understood and being followed. The criteria below will be considered:
· Evidence that the problem the innovation addresses is of significance to the community and/or health system. 
· Evidence that consumers/end users are engaged in the idea development and translation activities.
· Evidence that key translation hurdles have either been overcome or that there are plans to address them within the idea development program of work.  




Contribution to HMRI (10%)
Contributions may include (but are not limited to):
· Active participation on HMRI committees and working groups. 
· Active participation in HMRI Project Grant/Award Assessment Panels.
· Active participation in public seminars and HMRI community events, media opportunities, podcasts etc.
· Responsive to requests from HMRI to engage and promote the research undertaken within HMRI.


Review Process 
Award Panel
The Awards panel will assess applications against the assessment criteria, and as detailed in Appendix 2. 
The panel will be chaired by the HMRI Director or nominee, and comprise peers drawn from the HMRI ecosystem. HMRI will endeavour to ensure that the panel will be diverse and balanced, and will include representation from scientists, clinicians, public health researchers, commercialisation partners and community.  
Please note that reviewers may not be an expert in your field, so it is essential that the application is easy to follow and written in plain English, including complex concepts. Avoid jargon and acronyms as much as possible.
Consideration of researcher track record relative to opportunity
The Award Panel will consider the Award applicant’s track record of research productivity and professional contribution in the context of their career stage and circumstances, by taking into consideration whether the applicant’s productivity and contribution are commensurate with the opportunities available to them.
Awards Process
· Following the closing date, HMRI will check eligibility of all applications. Ineligible applications will be removed from the assessment process and the applicant notified. 
· Panel members will receive guidance to set expectations and outline the review and scoring process.
· Assessments will be conducted over 3-4 weeks.
Notification of outcome
Finalists will be invited to attend the HMRI Awards Evening, scheduled for Friday 27th November, 2026 where the winner will be announced. 

Applicants who have not been shortlisted will be notified by email as soon as practicable after the assessment process. 

Terms and Conditions Declaration
The successful Newcastle Permanent Emerging Innovator Award recipient must formally agree to the funding terms and conditions. An overview of the terms and conditions is provided below.
· The recipient must be a HMRI affiliate at the time of award and employed by either the University of Newcastle, Hunter New England Local Health District, Calvary Mater Newcastle or HMRI.
· The recipient must comply with all employment and research related policy and governance requirements of their employer
· Awarded funds may be used for research activities such as supporting development of the existing or new innovation, e.g., clinical validation, data collection and/or analysis support, professional development, translation support, travel, equipment, or salary support. (Please note: as this is donor funded, only economy fares are allowable).
· Funds must be expended within 15 months of award. Any unspent funds will be recovered by HMRI.
· [bookmark: _Hlk12352567]The recipient must comply with reporting and compliance requirements in a timely manner.  
· Upon request and where practicable, the recipient will attend and promote the research of HMRI at HMRI sponsored public engagements and events e.g. Bequests lunch
· Newcastle Permanent and HMRI support must be acknowledged at speaking engagements and in all other verbal and written presentations/publications.
· Upon request and where practicable, the recipient will assist HMRI with publicity/donor meetings concerning their research. 
· Upon request and where practicable, the recipient will participate on future HMRI assessment panels for innovation awards.  


Steps for Submitting an Application

Step 1	Determine Your Eligibility 

Please refer to page 1-2 of the Guidelines.  

Should you have any questions regarding your eligibility, please email your query to opportunities@hmri.org.au


Step 2	Prepare Your Application and Supporting Attachments 

Researchers should self-nominate and complete one application form, complying with the 3-page limit for the response to assessment criteria.  Application forms can be downloaded HERE 

[bookmark: _Hlk87445542]Include one written reference from a referee not affiliated with HMRI (max 2 pages, signed on letterhead, and including contact details of referee).

Include a brief CV (max 2 pages)

Save your application form, and all attachments as one PDF document. Please use the following naming convention for your application documentation and email: 

	File name:		Full Name –2026 NP Emerging Innovator Award.
	Email subject line:	2026 NP Emerging Innovator Award.


Step 3	Lodge Your Application

Please email your completed application form to opportunities@hmri.org.au by 11:59pm on Friday, 14th August, 2026 using the above naming convention. 

Applications not submitted by the deadline will be ruled ineligible and will not be considered.
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[bookmark: _Hlk14098315]Appendix 1 – HMRI Policy on Research Career Stage Relative to Opportunity
 
HMRI considers both career disruption and opportunities to pursue research in determining eligibility for our Research Excellence Awards. In all cases, our Awards Panel is required to carefully consider track record, relative to opportunity, in conjunction with the Category and Level justification provided by applicants. 
	[bookmark: _Hlk14098401]Definitions
	Early Career Researcher – ECR
	Mid-Career Researcher – MCR
	Senior Researcher


	An Academic Researcher is a person who:
· has been awarded their PhD in a health-related field; and
· is not a Health Practitioner or Clinician Researcher.
A Health Practitioner or Clinician Researcher is a person who:
· is qualified to practice in medicine, nursing, an allied health discipline, and/or holds a health service practitioner position in a health service delivery organisation; and
· is currently practising as a health practitioner or clinician in their area of qualification no less than 0.2 FTE; and
· can demonstrate that they have achieved at least one of the following:
a. received competitive project funding of ≥ $20k with the researcher as the lead investigator; or
published an article in a peer reviewed journal as a lead or co-lead author; or
b. been awarded their PhD in a health-related field.
	Research career must be 5 or less years FTE at the closing date of applications
	Research career must be more than 5 but less than 15 years FTE at the closing date of applications 
	Research career must be more than 15 years FTE at the closing date of applications 




	Career Disruption [for calculation of years FTE post-PhD]
	Relative to Opportunity [for reviewer consideration of track record achievements]

	A career disruption involves a prolonged disruption to a researcher’s capacity to work, either due to absence (for periods of three months or greater) and/or long-term partial return to work, to accommodate:
· carer’s responsibilities including parental leave; and/or 
· illness; and/or
· completion of health qualification in the area in which the researcher is currently practicing.
The HMRI Director has the discretion to make the final decision on career disruption.
	Relative to opportunity takes into account the percentage a researcher is able to allocate to research e.g. 40% (2 days/week). If appropriate, clinical, teaching and administrative workloads can be shown. This information should be detailed in the relative to opportunity section on the application form (if relevant). Full-time equivalent (FTE) should also be stated.




Appendix 2 – Considerations for a successful application
	Criteria and weighting
	Items for consideration

	Novelty and idea validation
50%
	Evidence – relative to opportunity – that the researcher’s work:  
· focusses on an idea that is new or a significant improvement over current options (therapeutics, diagnostics, prevention mechanisms, models of care etc) 
· is either an innovative application of existing knowledge or an original idea
· includes preliminary validation through employment of the following: proof-of-concept and/or pilot studies, simulation, modelling)
· includes supporting information that gives credence to the idea's potential success
· includes identification of potential limitations or challenges within the translation pathway


	Significance and potential impact
40%
	Evidence – relative to opportunity – that the researcher’s work:
· addresses a significant problem to community and/or health system 
· addresses limitations or challenges within the translation pathway and follows a defined pathway to impact
· involves engagement with consumers/end users during the idea development phase and during translation activities
· Evidence that key translation hurdles have either been overcome or that there are plans to address them within the idea 

	Contribution to HMRI

10%
	Evidence that the researcher contributes to the HMRI community by way of:
· active participation on HMRI Committees, working groups, project grant and award panels
· active participation in public seminars and HMRI community events, media opportunities, podcasts etc
· active participation in other avenues promoting the research of HMRI to the community
· responsiveness to engage and promote the research undertaken within HMRI



Appendix 3 – Category Descriptors
HMRI Innovation Award Assessment Criteria Category Descriptors
Applications for the HMRI Innovation Awards are assessed by the Awards panel against the assessment criteria as outlined in the Guidelines.  The diverse and balanced panel is chaired by the Director (or nominee) and includes scientists, clinicians, public health researchers, health decision makers, commercialisation partners and community.  

Please note that reviewers may not be an expert in your field Assessment is undertaken relative to opportunity taking into consideration any career disruptions where applicable. Applications will be ranked as outstanding (scoring 7); excellent (scoring 6); very good (scoring 5); good (scoring 4); or fair (scoring 3); marginal (scoring 2); or poor (scoring 1) against the category descriptors below.

Table 1: Novelty and idea validation (50%)
	Category descriptors

	Relative to opportunity (including career stage) and to their field of research, the applicant demonstrates idea novelty and inventiveness: 
· Groundbreaking original new concept or application of existing knowledge
· Strong differentiation from existing solutions
· Strong validation, triangulated from multiple sources 



Table 2: Significance and impact (40%)
	Category descriptors

	Relative to opportunity (including career stage) and to their field of research, the applicant demonstrates idea significance and potential impact:
· Offers a solution to a problem that is highly relevant to the community and/or health system
· Provides quantified data about the size of the problem and potential size of the market for the idea
· Strong quantification and clear steps to impact
· Convincing potential that impact will be realised



Table 3: Contribution to HMRI (10%)
	Category descriptors

	Relative to opportunity (including career stage) and to their field of research, the applicant demonstrates outstanding performance in:
· active participation on HMRI Committees, working groups, project grant and award panels
· active participation in public seminars and HMRI community events, media opportunities, podcasts etc.
· active participation in other avenues promoting the research of HMRI to the community
· responsiveness to engage and promote the research undertaken within HMRI
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